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ABSTRAK

Burnout pada perawat merupakan masalah yang dapat menurunkan kualitas
pelayanan, keselamatan pasien, dan kepuasan pasien, serta berkaitan erat dengan
work-life balance. Berbagai penelitian menunjukkan bahwa semakin baik work—
life balance, semakin rendah tingkat burnout yang dialami perawat. Di Indonesia,
sebanyak 71,9% tenaga kesehatan melaporkan sering mengalami  burnout,
sementara penelitian di Bali juga menunjukkan mayoritas perawat mengalami
burnout kategori sedang. Hasil studi pendahuluan di RS X Swasta Di Bali
menunjukkan sebagian besar perawat mengalami kelelahan emosional dan fisik
serta kesulitan menyeimbangkan pekerjaan dengan kehidupan pribadi. Tujuan
penelitian ini untuk mengetahui hubungan antara work-life balance dengan tingkat
burnout pada perawat di RS X Swasta Di Bali.

Penelitian ini menggunakan desain penelitian korelasional dengan
pendekatan cross-sectional dengan jumlah sampel 72 orang. Data dianalisa
menggunakan uji spearman rank untuk mengetahui hubungan antara work-life
balance dengan tingkat burnout pada perawat. Hasil analisis menggunakan uji
Spearman Rank menunjukkan nilai p-value = 0,000 (p < 0,05) dengan nilai
koefisien korelasi r = -0,462. Hal ini menunjukkan bahwa terdapat hubungan yang
signifikan antara work-life balance dengan tingkat burnout pada perawat di RS X
Swasta Di Bali, dengan arah hubungan negatif dan kekuatan korelasi sedang.
Semakin baik work-life balance yang dimiliki perawat, maka semakin rendah
tingkat burnout yang dialami

Kata Kunci: burnout, work—life balance.
Daftar Pustaka : 41 (2021-2026)
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ABSTRACT

Burnout among nurses is a major issue that can reduce the quality of
healthcare services, patient safety, and patient satisfaction, and is closely associated
with work—life balance. Previous studies have shown that better work—life balance
is associated with lower levels of burnout among nurses. In Indonesia, 71.9% of
healthcare workers reported frequently experiencing burnout, while studies
conducted in Bali found that most nurses experienced moderate levels of burnout.
A preliminary study at RS X Swasta Di Bali revealed that most nurses experienced
emotional and physical exhaustion and had difficulty balancing work and personal
life. This study aimed to determine the relationship between work-life balance and
burnout levels among nurses at RS X Swasta Di Bali.

This study employed a correlational research design with a cross-sectional
approach involving 72 nurses. Data were analyzed using the Spearman's rank
correlation test to determine the relationship between work-life balance and
burnout levels. The results showed a p-value of 0.000 (p < 0.05) with a correlation
coefficient of r = —0.462, indicating a statistically significant negative correlation
of moderate strength between work—life balance and burnout levels among nurses
a RS X Swadga Di Bali. These findings suggest that better work—life balance is
associated with lower levels of burnout among nurses.

Keywords: burnout; work—life balance.
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