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        ABSTRAK 

Ketidakpuasan kerja yang dialami perawat dapat disebabkan oleh beban kerja 

yang berat, jumlah tenaga yang kurang dari standar, serta sistem kerja yang 

kurang baik. Penerapan model praktik keperawatan profesional sangat membantu 

meningkatkan mutu asuhan keperawatan melalui penataan sistem yang baik dalam 

pemberian asuhan keperawatan. Tujuan penelitian ini untuk mengetahui hubungan 

penerapan model praktik keperawatan profesional (MPKP) dengan tingkat 

kepuasan kerja perawat di Ruang Rawat Inap RSIA Puri Bunda Denpasar. 

Penelitian ini menggunakan desain cross sectional. Sampel penelitian dipilih 

secara purposive sampling, sesuai kriteria inklusi dan ekslusi. Data dianalisis 

menggunakan uji korelasi Spearman-rank, dengan hasil p value 0,041<0,005) dan 

nilai r sebesar (0,267). Disimpulkan bahwa terdapat hubungan yang signifikan 

antara penerapan MPKP dengan tingkat kepuasan kerja perawat di Ruang Rawat 

Inap RSIA Puri Bunda Denpasar. Diharapkan Bidang Pelayanan Keperawatan & 

Kebidanan mengadakan evaluasi rutin mengenai penerapan MPKP agar kepuasan 

kerja perawat meningkat dan berimplikasi pada peningkatan mutu asuhan 

keperawatan. 

 
Kata Kunci: mpkp, kepuasan kerja perawat  
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ABSTRACT 

The work dissatisfaction experienced by nurses can be caused by hard workload, 

less than the standard workforce and a poor work system. The application of 

professional nursing practice models greatly helps improve the nursing care 

quality through structuring a good system in providing nursing care. The purpose 

of this study was to determine the correlation between the application of 

professional nursing practice models and the job satisfaction level of nurses in 

Inpatient Ward of RSIA Puri Bunda Denpasar. This study used a cross sectional 

design. The research sample was selected by purposive sampling, according to 

inclusion and exclusion criteria. Data were analyzed using the Spearman-rank 

correlation test, the result showed p-value of 0.041 <0.005) and r-value of 

(0.267). The results of data analysis showed that there was a significant 

correlation between the application of professional nursing practice models and 

the job satisfaction level of nurses in Inpatient Ward of RSIA Puri Bunda 

Denpasar.  It is expected that the nursing and midwife service sector will conduct 

routine evaluations regarding the implementation of professional nursing practice 

models in order to increase nurses job satisfaction and give implications for 

improving the nursing care quality. 
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