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ABSTRAK 

 

Perawat merupakan profesi yang paling banyak  menderita Burnout dengan 

prevalensi   43% akibat rendahnya kemampuan mengelola kecerdasan emosional. 

Perawat yang cerdas secara emosional akan lebih mampu memahami dan 

mengelola emosi diri sendiri dan orang lain, memotivasi diri sehingga burnout lebih 

rendah. Tujuan penelitian ini untuk mengetahui hubungan kecerdasan emosional 

dengan burnout pada perawat.  
Jenis penelitian analisis observasional dengan rancangan cross-sectional study. 

Jumlah sampel 42 orang dipilih dengan total sampling. Instrumen untuk mengukur 

kecerdasan emosional menggunakan kuisioner self-report dan burnout menggunakan  

kuesioner, analisis menggunakan uji Rank Spearman. 

Hasil penelitian kecerdasan emosional perawat sebagian besar kategori sedang 

yaitu 25 responden (59,5%). Burnout yang dialami perawat sebagian besar kategori 

sedang sebanyak 27 responden (64,3%). Hasil uji Rank Spearman didapatkan p value 

= 0,000(<0,05) menunjukkan ada hubungan antara kecerdasan emosional dengan 

burnout pada perawat, maka dapat disimpulkan  bahwa kecerdasan emosional 

berhubungan signifikan dengan burnout. Disarankan kepada perawat agar 

melibatkan diri secara aktif dalam semua kegiatan atau acara yang di adakan oleh 

rumah sakit, baik yang bersifat formal maupun informal. 
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ABSTRACT 

Nursing has the highest burnout rate among professions, at 43%, which is 

often attributed to a lack of emotional intelligence. Nurses with high emotional 

intelligence are better able to understand and regulate their own and others' 

emotions, as well as motivate themselves, leading to less burnout. The purpose of 

this study was to investigate the correlation between emotional intelligence and 

burnout experienced by nurses. 

This observational study used a cross-sectional design and included a total 

sample of 42 participants, selected through total sampling. Emotional intelligence 

was assessed using self-report questionnaire, while burnout was measured using a 

questionnaire. The data were analyzed using the Spearman Rank test. 

The findings indicated that most nurses fell into the medium category for 

emotional intelligence, with 25 respondents (59.5%). The majority of nurses 

experienced moderate burnout, with 27 respondents (64.3%). The Spearman Rank 

test resulted in a p-value of 0.000 (<0.05), indicating a significant correlation 

between emotional intelligence and burnout among nurses. It is recommended that 

nurses actively engage in all activities or events organized by the hospital, both 

formal and informal. 

 

Keywords: Burnout ,Emotional Intelligence,  Nurse 
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