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Hubungan Kelelahan Kerja Dengan Tekanan Darah pada Pegawai Di
Wilayah Perimeter Pelabuhan Padangbai

ABSTRAK

Tekanan darah tinggi adalah kondisi medis yang secara signifikan
meningkatkan risiko kematian. Peningkatan tekanan darah pada pegawai banyak
dipengaruhi pekerjaan salah satunya kelelahan kerja. Penelitian ini bertujuan
untuk mengetahui hubungan kelelahan kerja dengan tekanan darah pada pegawai
di wilayah perimeter Pelabuhan Padangbai.

Penelitian ini merupakan studi deskriptif korelasional dengan pendekatan
crossectional. Penelitian dilakukan pada bulan Juli 2023 hingga Januari 2024.
Sampel terdiri dari 158 pegawai dan ditentukan dengan teknik proportional
stratified random sampling. Data primer penelitian dikumpulkan melalui
wawancara menggunakan instrumen kuesioner pengukuran tekanan darah.
Kelelahan kerja pegawai diukur menggunakan kuesioner Swedish Occupational.
Fatigue Index (SOFI). Hubungan antara kelelahan kerja dan tekanan darah
dianalisis menggunakan Uji Korelasi Spearman's rho.

Penelitian ini menemukan sebanyak 57,6% mengalami tingkat kelelahan
sedang dan hanya 1,9% responden yang mengalami kelelahan berat. Terdapat
hubungan yang signifikan antara kelelahan kerja dengan tekanan darah systolic (p
= 0,002) dengan hubungan antar variabelnya sangat lemah (r = 0,249). Hubungan
yang signifikan juga ditemukan antara kelelahan kerja dengan tekanan darah
diastolic (p = 0,007) dengan hubungan antar variabelnya sangat lemah (r = 0,214).
Kelelahan kerja pada pegawai di Wilayah Perimeter Pelabuhan Padangbai perlu
mendapatkan perhatian. Perlu adanya edukasi mengenai pentingnya manajemen
kelelahan kerja sehingga dapat mengurangi risiko gangguan kesehatan.

Kata kunci: kelelahan kerja, tekanan darah
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The Correlation between Work Fatigue and Blood Pressure in Employees in the
Perimeter Area of Padangbai Port

ABSTRACT

High blood pressure is a medical condition that greatly raises the likelihood of
death. The increase in blood pressure in employees is influenced by work, one of
which is work fatigue. The purpose of this study is to investigate the correlation
between work fatigue and blood pressure in employees in the Padangbai Port
perimeter area.

This study is a correlational descriptive study with a cross-sectional design. The
research was carried out between July 2023 and January 2024. The sample size
was 158 employees, chosen using a proportional stratified random sampling
technique. Primary research data was gathered through interviews with
questionnaire and a blood pressure measurement. Employee work fatigue was
measured using the Swedish Occupational Questionnaire Fatigue Index (SOFI).
The correlation between work fatigue and blood pressure was analyzed using
Spearman's rho correlation test.

This research found that 57.6% experienced moderate levels of fatigue and only
1.9% of respondents experienced severe fatigue. There is a significant correlation
between work fatigue and systolic blood pressure (p = 0.002) with the
relationship between the variables being very weak (r = 0.249). A significant
relationship was also found between work fatigue and diastolic blood pressure (p
= 0.007) with the correlation between the variables being very weak (r = 0.214).
Work fatigue among employees in the Padangbai Port Perimeter Area needs
attention. There is a need for education regarding the importance of work fatigue
management so that it can reduce the risk of health problems.

Keywords: work fatigue, blood pressure

Bibliography: 38 (2000 — 2023)
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