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Hubungan Self Efficacy dan Motivasi Kerja dengan Burnout Syndrome pada
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ABSTRAK

Burnout yang terjadi karena stres kerja yang berkepanjangan merupakan suatu
keadaan yang tidak dapat dihindari oleh perawat dalam menjalankan tugasnya.
Self efficacy dan motivasi kerja juga mendukung dalam penanganan burnout
syndrome. Tujuan Penelitian untuk mengetahui hubungan self efficacy dan
motivasi kerja dengan burnout syndrome pada perawat di Puskesmas Abiansemal
l.

Desain penelitian yang digunakan adalah penelitian kuantitatif dengan pendekatan
cross-sectional. Populasi dalam penelitian ini adalah perawat di Puskesmas
Abiansemal | sebanyak 27 orang. Teknik sampling yang digunakan dalam
penelitian ini adalah total sampling dan didapatkan sampel sebanyak 27
responden. Analisis data yang digunakan adalah Spearman rho.

Berdasarkan uji statistik menggunakan uji Spearman rho, didapatkan hasil nilai p
value = 0,001 sehingga nilai p value < 0,05, maka Ho ditolak dan Ha diterima,
yang artinya bahwa ada hubungan self efficacy dengan burnout syndrome pada
perawat. Berdasarkan uji statistik menggunakan uji Spearman rho, didapatkan
hasil nilai p value = 0,000 sehingga nilai p value < 0,05, maka Ho ditolak dan Ha
diterima, yang artinya bahwa ada hubungan Self efficacy dan motivasi kerja
dengan burnout syndrome pada perawat. Self efficacy dan motivasi kerja dapat
memberikan penguatan diri bagi perawat dalam menghadapi burnout syndrome
yang dialami.

Kata Kunci : perawat, burnout syndrome, self efficacy, motivasi kerja
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ABSTRACT

Burnout that occurs due to prolonged work stress is a condition that nurses
cannot avoid in carrying out their duties. Self-efficacy and work motivation also
support the treatment of burnout syndrome. Research objectives to determine the
relationship between self-efficacy and work motivation with burnout syndrome in
nurses at the Abiansemal | Health Center.

The research design used is a quantitative study with a cross-sectional approach.
The population in this study were 27 nurses at the Abiansemal | Health Center.
The sampling technique used in this study was total sampling and a sample of 27
respondents was obtained. Data analysis used is Spearman rho.

Based on statistical tests using the Spearman rho test, the results obtained were p
value = 0.001 so that the p value was <0.05, then Ho was rejected and Ha was
accepted, which means that there is a relationship between self-efficacy and
burnout syndrome in nurses. Based on statistical tests using the Spearman rho
test, the results obtained were a p value = 0.000 so that a p value <0.05, then Ho
was rejected and Ha was accepted, which means that there is a relationship
between work Self efficacy and motivation and burnout syndrome in nurses. Self-
efficacy and work motivation can provide self-reinforcement for nurses in dealing
with the burnout syndrome they are experiencing.

Keywords: nurses, burnout syndrome, self efficacy, work motivation
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